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The 2010-201-l DPR RT's Strategic Plan 

In order to mea ure the level of uccess in realizing the 2020 Indonesian Vi 10n, everal 

main indicators are used. In relation to the functions of the House of Representativ es of the 

Republic Indonesia (DPR-RI), namely legislative, budgeting and supervisory functions, the 

three of which are implemented within the framework of public representation. then the 

indicator of Democratic. Fair, and Good and Clean Governance are highly relevant with the 

formulation of the DPR-R! Strategic Plan. 

ln MPR-RI Decree No. VU of 2001 it is tated that the 2020 Indonesian Vision is to bring 

about an Indonesian society which i religiou , humanistic, democratic, fair, prosperous, 

progres i\ e. and independent, as well a having good and clean governance. 

In a later development, the MPR-RI no longer stipulates the Broad Outline of Nation's 

Direction (GBH ). This became the ba is for the subsequent need for formulating the 2005- 

2025 ational Long-Term Development Plan (National RP JP) that is set forth in Law No. 

17of2007. 

Direction (Garis-Garis Be ar Hal uan Negara - GBH ). 

.., the Intermediate Vision, namely the 2020 Indonesian Vision that is in effect 

until the year 2020: and 

3. the Five-Year Yi ion, a set forth in the Broad Outlines of , ation' 

I. the Ideal Vision, namely the noble aspirations as set forth in the Preamble of 

the 1945 Constitution of the Republic of Indonesia; 

The Decree of the People 's Con ultative A embly of the Republic of Indonesia (MPR-RJ) 

o. VlllMPR/2001 regarding the Indonesian Vision of the Future comprises: 

I. I Background 

CHAPTER I 
INTRODUCTION 

oPR • lf1 
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Law No. 27 of 2009 also mandate several fundamental matters, such as the establishment 

of functional bodie /cxpertise to upport the smooth implementation of the DPR-RI's duties 

and authority, as well a the Faction · duties to conduct ev aluation on the performance of 

faction members and to report to the public. This mandate is in need of new regulations and 

instrument that need be well-prepared. 

A an equal partner of the government. the DPR-RI is al o mandated to achieve the 

lndone ian ational Vi ion, both a et forth in Law , o. 17 of 2005 and what has been set 

as the Ideal Vi ion in MPR-RI Deere o. VII of 2001. The achievement of this ision i to 

be undertaken through everal mea ures. One of the mea .ure cho en by the DPR-Rl i 
through the formulation of the DPR-Rl trategic Plan. Thi i in line with the provi ion of 

Arti le 73 paragraph (I) of Law o. 27 of 2009 regarding the M PR. DPR. DPD and DPRD. 

namely "In implementing the duties and authorities as referred to in Article 71. the DPR 

shall formulate the budget that i sp lied out in the pr gram· and activ itie . in accordance 

with the law and regulation ", Through the DPR-RJ' · trategic Plan. it is expected that the 

harmonization between the DPR-RI · dev elopment plan and the Government' de' elopment 

plan will be improv ed. The main thing in the 20I0-2014 DPR-RI trategic Plan i to 

formulate the program and acti itie that arc to be implemented by the DPR-RJ in carrying 

out their duties. In this way it i expected that there "ill be improved lev els of work and 

performance. \\ hether in term of the individual, Member , or in titutions. 

For the 2009-2014 period. the DPR-RI has not made ors 

institution as a suppl mentary m an a 

particularly in th field of politi . law s and regulations. dev elopment budgeting and 

superv i ion of the implementati n of laws and the tate Budget (APB ). 

ln accordance with the provision et forth in the Law No. 25 of 2004 regarding the 

National Development Planning ystern, the Pre sident-elect is mandated to formulate the 

National Medium-Term Development Plan (National RPJM) for a 5-)ear period, in line 

\\ ith the pre idential term of office. Jn the 2004-2009 p riod, the Indonesian President ha 

implemented the 2004-2009 National RPJ\11. In the 2009-2014 eno . the President has al o 

implemented the 20I0-2014 . ational RP JYI. 

based on the law" and .. Realizing Rl include: "Realizing a democratic society that 

development equal it; and fairness ". 
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Chapter V Closing 

Chapter IV Policy Direction and trategy 

Chapter III Vision, Mission, Goal and Basic Values 

Chapter II The House of Repre entative of the Republic of Indonesia 

Chapter I Introduction 

The 2010-2014 DPR-Rl Strategic Plan i formulated with the following structure: 

1.4 tructure 

l. Decree of People's Consultative As ernbly of the Republic of Indonesia No. 

VI11MPR/2001 regarding lndone ias Vi ion of the Future; 

2. Law o. 25 of 2004 regarding the National.Development Planning System; 

3. Law No. 17 of 2007 regarding the 2005-2025 National Long-Term Development 

Plan; 

4. Law No. 27 of 2009 regarding the People's Consultative Assembly (MPR), the 

Hou e of Representatives (DPR), the Regional Representatives Council (DPD), 

and the Regional Legislative Councils (DPRD) 

The ideal basis of the 2010-2014 DPR-Rl trategic Plan is the Pancasila, while the 

con titutional basis is the 1945 Con titution. The operational basis is the laws and 

regulation that are directly related with the National Development Plan and the DPR-Rl, 

namely: 

l.3 Dasi 
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Jn accordance '' ith the mandate of the 1945 Con titution Article 20A 

paragraph (I). the DPR-RI ha lcgislativ e. budgeting. and supervi ory 

function . In carrying out its functions. the DPR-RI has the right of 

interpellation, right of inquiry. and right to express opinions/position . 

Furthermore, ever) member of the DPR-RI has the right to introduce Bills, the 

The shift of power in terms of legal drafting from the Pre ident to the DPR-RI 

i a con titutional step to position the function or state bodies appropriately in 

accordance "' ith their respect i' e duties. namely v. i th the DP R-RI as the legal 

drafter (Ieg islativ e ) and the Pre id nt as the executor of the law (executive). 

The shift of power in term of legal drafting basically represents a change of 

approach in the di tribution of power. with the supremacy principle serving to 

make the eparation of power with the checks and balances principle as its 

embedded character. 

The amendment to the 1945 Constitution of the Republic of Indonesia. 

particularly Article 20 paragraph (I) is aimed at strengthening the DPR-Rl as 

a Legislativ e Body having the power to draft legislation. In addition to this. 

the l 9-l5 Con titution also gi' es the right to the DPR-RI members to introduce 

Bill-. 

A. The House of Representatives 

IJ. l General Condition 

CHAPTER II 
THE HOUSE OF REPRESENTATIVES 
OF THE REPUBLIC OF INDONESIA 

..., oPR · lf1 
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The DPD introduced Bill several times; however, before that, the DPR-RI 

had already introduced initiatives or had received Bills from the Government, 

Proposed By Number of Bills passed I 
into Law 

DPR 97 

DPD 0 

President I 96 

Total 193 
I 

Table 2.2 Bills Proposer in the 2004-2009 Period 

ome of the Laws pa ed that are significant for the life of the people during 

the above period include Law o. 12 of 2006 regarding Citizenship; Law No. 

13 of 2006 regarding Witnes and Victim Protection; Law o. 21 of 2007 

regarding the Eradication of Crimes of Human Trafficking; Law , o. 14 of 

2008 regarding Openness of Public Information (KlP); Law No. 20 of 2008 

regarding Micro, Small and Medium Enterprises (MSME); and l.aw o. 25 of 

2009 regarding Public Sen ice. 

*per 30 eptember 2009 

335 Total 

2009 51.31 % 76 

79 77.21 % 2008 

2007 50.00 % 80 

-+5 2006 86.66% 

2005 25.45 % 55 

57.61 % 

Percentage Approved Priority Bills + 
Open Cumulative 

Year 

Table 2.1 Percentage of Prolegnas Realization, 2005-2009 
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Year Number Remarks 

2005 5 1. Law Number I of 2005 regarding the Amendment to 

Law umber 36 of 2004 regarding the 2005 State 

Budget 

2. Law umber 9 of 2005 regarding the Second 

Amendment to Law Number 36 of 2004 regarding the 

2005 State Budget 

3. Law umber 13 of 2005 regarding the 2006 State 

Budget 

4. Preliminary Talk on the 2006 Proposed State Budget 

5. Discussion on Semester I Report and Semester II 

Prognosis of the Implementation of the 2005 State 

Budget 

Table 2.3 List of Deliberation and Approval of the Proposed State Budget 

Nevertheless. the number of approved Bill related to the State Budget is not the only 

measure of the DPR-RI"s performance in the field of budgeting. The dynamic which 

took place in budget discussions, including urgent requests for budget reallocations to 

meet more urgent needs, constitutes performance that cannot be mea ured through the 

number of Bills in the field of budgeting that have been approved. 

15 Bill on the State Budget. 

After the amendment of the 1945 Constitution, the implementation of the 

budgeting function is not limited to the discussion and passing of the State 

Budget, but also has a correlation with state financial matters. The legal basis 

for this expanded duty are some Laws related to the State Budget, such as Law 

No. 17 of 2003 regarding State Finance; Law • o. 1 of 2004 regarding the 

State Treasury; and Law o. 15 of 2004 regarding the Auditing of State 

Financial Management and Accountability. The implementation of budgeting 

function is carried out by Commi sion I to Commission Xl and by the 

Budgeting Board. From October 2004 to August 2009, the DPR-RI has passed 
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Jn the implementation of its supervisory function, the DPR-Rl supervises the 

executive branch as it carries out or implements the Law and the State Budget. 

a well as upervismg government policies. The implementation of thi 

supervisory function is carried out through work meetings and hearings 

between DPR-Rl Commission and their respective counterparts or joint 

Commission meetings. work visit . and the establishment of committees, such 

a Special Committees and Working Committees. in order to respond to 

variou problem which develop in society. 

Year Number Remarks 

2. Law Number 41 of 2008 regarding the 2009 State 

I Budget ~ ! ...., 

... Law umber 8 of 2009 regarding Accountability on .). 

I the Implementation of the 2006 fate Budget 

4. Preliminary Talk on the 2009 Proposed State Budget 

5. Discussion on Semester I Report and Semester II 

Prognosis of the Irnplernentati u of th 2008 State 

I Budget ~ .. 
2009 5 I. Law umber 23 of 2009 regarding the Accountability 

on the Implementation of the 2007 State Budget 

2. Law regarding the Amendment to Law Number 41 of 
2008 regarding the 2009 State Budget 

I 3. Bill on the 2010 State Budget 

I 4. Preliminary Talk on the 20 I 0 Proposed State Budget 

5. Discussion on Semester I Report and Semester 11 

Prognosis of the Implementation of the 2009 State 

Budget 

Total 26 Discussion and Approval of the Propo ed State Budget 
I 
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Policy on the A number of DPR-Rl members proposed 

Importing of Rice the right to invc tigate and question the 

government policy regarding the import 

of ric through the use of right of inquiry 

24 January 

2006 

In the Plenary es ion. the proposal for 

the right of inquiry on Illegal Sugar 

Tender wa · rejected. The factions 

rejecting the right to inquiry were the PG 

Faction, PD Faction, PKS Faction, BPD 

Faction, PPP Faction, and PBR Faction. 

The factions accepting the right of 

inquiry were the PD[P Faction, PKB 

Faction, and PDS Faction. The PA "\I 

Faction abstained. 

31 May 2005 Ca eon Illegal 

ugar Tender 

88 DPR-Rl's Members from 10 factions 

propo ed the use of the right of inquiry to 

uncover and encourage the disclosure of 

non-performing loans at Bank Mandiri. 

The factions proposing the right of 

inquiry were: PA_ Faction, PPP Faction, 

PDIP Faction, PD Faction. PBR Faction, 

and Demo racy Pioneer Star Faction 

(FBPD). 

inquiry. 

Me gaw ati oekarnoputri 's administration 

in 2004. Two parties that supported the 

President Su ilo Bambang Yudhoyono­ 

Ju uf Kaila's administration, namely the 

Golkar Party and Democrat Party, 

through their factions in the DPR-RI, 

19 May 2005 Ca e of Bank 

Mandiri 's on­ 

Performing Loan 

Ca e Remarks Date 
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One of the implementations of the DPR-RJ 's supervisory function is the appointment 

of Public Officials. ln the 2004-2009 period, some activities regarding the 

appointment of public officials were: 

ettlement of the Sidoarjo Mudflow Establishment 

Case Supervisory Team ,, 

Governments Approval of the 

Resolution of United Nations 

ecurity Council umber 1747 

The President ent Ministers to provide an 

explanation 

Government Policy on Import of 

Rice 

Remarks Case 

Rejected by the Plenary Session 

Table 2.5 The Use of the DPR-Rl's Right of lnterpellation 
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Delegations from the public that visited the DPR-Rl directly and were met by 

DPR-Rl Leaders to convey their aspiration in the 2004-2009 period are 

divided into everal fields and area of origin. The number of delegations 

visiting the DPR-Rl fluctuated over the last five years, as is shown in the 

follow ing table. 

The DPR-RI offers broad opportunirie for the public to obtain information. 

The society may convey their aspiration and complaints either directly or in 

writing. 

Candidate for Bl Deputy Gov ernor 

Public Accountant Office to audit the annual financial management and 

accountability of the BPK 

Candidate for Bl Governor 

• Replacement of Constitutional Court Judges 

Dismi sal and appointment of the Commander f Indonesian Military 

Nomination of KPK Leaders 

• Nomination of BI Deputy Governor 

omination of KPU members 

DPR-RI Approvals 

(BPK) 

Candidates for BPK members (from 7 to be 9 persons) 
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The community can al o convey their complaints or aspirations via letter, 

fac imile, or email directed to leaders of the DPR-RI or leaders of the related 

ommi sion. In the 2004-2009 period. the DPR-RI receiv d letter on variou 

matters, including on politics, education, housing and buildings. 

DK[ Jakarta, j Central Java, 
orth 

Education 5 4 4 
Sulawesi, 

ational 

Lniversity 

1 DKJ Jakarta, 
I I Central Java, 

Social 
Central 

~ 5 3 2 l ulawesi, .) 

Culture Ea t Java, 

DIY. West 

Jav a 

Law 4 3 0 0 8 DKl Jakarta 

Ea t Java, 

Religion 
DKl Jakarta, 

0 0 3 
Forum Umat 

Islam 

Total 27 28 23 15 4 97 
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In the 2009-2014 period. 98 women become member of DPR-Rl or 

around 17. 7% or the total number of DPR-Rl members. Compared to the 

previous period. where women representation was only 11 %, there is 

increased female participation in the DPR-RI during thi period. This can 

be an indication that matters related to women will receive better 

attention. However. compared to the proportion of the Indonesian 

population in general, female representation in the parliament needs to be 

increased. 

2. Female Representation 

Based on educational background. most or the DPR-RI members during 
this period require more competent and higher quality Experts in order to 

meet the demands of their duties. In addition to this, DPR-Rl members 

al o expect more effective \\ ork procedures and mechani ms, particularly 

the support of the DPR-Rf's Secretariat General. This expectation is 

related to the tight working condition of DPR-Rf"s members and the 

demand to have high performance. 

In terms of DPR-Rl member . 265 of them or 47.7% have undergraduate 

( I) education, 194 or 35.0% have postgraduate education (S2) and 43 or 

7.7°0 have doctoral (S3) education. Thu', DPR-Rl's members in the 

2009-2004 period have better educational qualifications than tho e of the 

previous period. Meanwhile, 33 members or 5.9% are high-school 

graduates and 13 or 2.3% are diploma graduates. Seven members did not 

late their mo t recent educational level. ln gener L members v. ith 

undergraduate background or higher dominate 'the cornpo irion of DPR­ 

RI members, based on level of education. 

1. Education 

B. Profile of the DPR-RI Members 
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From the total vote cast for 511 DPR-Rl members, the top five members 

with the highe t number of votes are from the top three placing parties in 

the 2009 legi lative election. namely the Democrat Party. PDIP and the 

Golkar Party. 

I. Number of Vote Case for DPR-RI Members 

C. Electa btlity Pattern 

The lev el of electability illu trates the number of votes cast for DPR-Rl 

member ba ed on administration area and political party. 

8. Religion 

466 per ons or 4.0% of DPR-RI members are Mu lim . The econd 

large t proportion, which i 50 member or 9.0'!to, are Christian 

Protestant. Thi relatively conforms to the distribution of Indonesian 

population based on religion. 

The number of family dependent of DPR-RJ member is relatively the 

same as the general condition in Indorie ia. Thus, the pattern of the 

fulfillment of family needs i equal to other [ndone ian household 

7. Number of Family Dependents 

The number of family dependent of DPR-Rl members ranged from 0 to 

13 children. The largest percentage is member with 3 dependents. One 

of the members had 13 children, and -'4 rn rnber do not ha -e children. 

1 ine members did not state their number of dependents. 

Based on marital status, 509 members or 91.7% are married, 21 or 3.9% 

are single, and l 0 or 1.8% are widow/widower. Fifteen member did not 

tate their marital tatus. 

6. Marital Status 
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No Name of Province Percentage of Votes 

I NAD r. \-'.;·~ 15.06 ·~v 
I.I':! I ~ ~. ' 

2 North Sumatra J{' t 15.88 t {-?~~~: 

I ~ West Sumatra tr, J. -.\1 .83 ~~tJ .) 

Riau ' 12.87 / ~i>( ' 4 ,, ~' , ' 
5 Riau [sland -\)?\ 9.9 L r· 

;. J -: 

' ,~ - 
6 Jam bi l 7.87 

7 South Sumatra 20.10 

8 Bangka Belitung Islands 12.95 

9 I Bengkulu 14.01 

10 Lampung 14.68 

l l Banten 15.82 I 

12 DKI Jakarta 13.14 

13 West Java 14.02 

14 Central Java 13.62 

15 DI Yogyakarta 28.59 

16 East Java 11.86 
I 

17 Bali 24.14 
I 

18 TB 18.12 

19 NTT 19.08 

20 West Kalimantan 22.19 

21 Central Ka lirnantan 13.02 

rz South Kalimantan I 10.14 

23 East Kalimantan 14.66 

Table 2.10 Electability Percentage of DPR-Rl's Members in 2009-2014 Period, 

By Province 
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In the 2004-2009 period, the DPR-RI ecretariat General endeavored to 

enhance its support in the implementation of 3 (three) of the DPR-RI "s 

function in the discussion on Bill and establishing a system of supporting 

units that specifically carry out activities in the drafting of DPR Initiative 

Bills, done by establishing the functional position of Legal Drafter. Skill 

upport came in the form of legal drafting and the formulation of academic 

materials as well as judicial review at the Constitutional Court. The DPR-RI 

ecretariat General also hold eminars. does re earch and assessments, area 

visits. and builds cooperation with various higher education 

in titutions/universities in relation to legal drafting and the formulation of 

academic materials. In the process of Bill deliberation, the Secretariat General 

provides facility support for all of the DPR's activities including: meeting 

preparation, data and information preparation. formulation of conclusion 

concepts and meeting minutes, duplication and distribution of meeting 

outcomes. and the socialization of Bills to be discussed. 

kill support from the DPR-Rl ecrerariat General is adjusted to- the needs of 

the implementation of DPR-RI dutie in the legislative. budgeting and 

supervision fields. So far. that support has been reflected in the activities 

undertaken by deputie in accordance with their respective duties and 

responsibilities. Skill support is optimized through various supporting data 

and information as input from AKD (House Complementary Body) meetings, 

the sending of DPR and Members working visit teams, the sending of 

delegations to various international forums, the acceptance and channeling of 

community delegations, handling complaint letters. accompaniment in the 

discussion of Bills and other DPR activities, provision of other skill 

a i ranee. and the provision of facilitie and infrastructure to upport the 

implementation of the DPR-RI's function . 

apparatus whose duties and functions are under and are directly accountable to 

DPR-Rl Leaders. The duty of the DPR-Rl 's Secretariat General i to provide 

technical. administrative and skill upport to the Hou e of Representatives. 
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The Deputy of essrcns and Inter-parliamentary Cooperation has the duty to 

prepare e ion materials and inter-parliamentary cooperation, services for 

DPR-Rl sc ion . public relation and information. and ervices for DPR-RI 

Leaders. Thi Deputy i in charge of the Bureau of essions, the Leadership 

Secretariat Bureau. the Bureau of Inter-parliamentary cooperation, and the 

The Deputy of Budget and Supervision has the duty to provide technical, 

admini trative and skill support in the fields of budgeting and sup rvision. 
This Deputy is in charge of the Bureau of Budget Analysis and State Budget 

Implementation, the Bureau of Legislative Supervi ion, and the Center for 

Data and Information Anal) is and Processing (P3DI). The P3Dl, through the 

Analysi Di' i ion. undertake re earch. analysi . proce sing of data and 

information on the development of DPR-RI. in order to support the dut i e of 

House Complementary Bodie (AKO). The Secretariat General also supported 

the e tablishment of the functional po ition of researcher, which is currently 

di' ided into economic and public policy re earcher. legal researcher. social 

welfare researcher. dome tic politic researcher and international relation 

researcher. In addition to this, the P3Dl also develop the DPR-Rl' internet 

website at "\\ '' .dpr.go.id, prepares the format of openness of public 

information (KIP). and E-procurement (E-proc). The P3Dl is also in charge of 

the Library Div i ion and manage. documentation and archives. 

Implementation Monitoring. 

The Deputy of Legislation has the duty to support legal drafting, legal affairs 

and the monitoring of the implementation of the law . This Deputy i in 

charge of the Bureau of Legal Drafting in the Field of Politics. Law. Human 

Rights. and Public Welfare; the Bureau of Legal Drafting in the Field of 

Economy. Finance, Industry, and Trade; and the Bureau of Law and Law 

upervrsion. Deputy of Se sion and Inter-parliamentary Cooperation, and 

Deputy of Admini tration. Ever) Deputy is in charge of everal bureaus and 

every bureau i in charge of several divisions and sub-di vi ions. 
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I o. Position Total (Persons) 

I. Medic or Paramedic 33 

2. Arch iv is t 19 

3. Librarian 7 
I 

Secretariat General Per I February 2010 

Table 2.12 Number of Functional Personnel of the DPR-RI 

I No. Status Total (Persons) 

I. Civil Servants (including 96 CPNS) 1.443 

2. Contracted worker - Housing 52 
I 

I 3. Contracted worker - Building and 20 

Guest (Dungtam) 

4. Contracted workers - Security and 53 

Control (Pamdal) 

5. I Out ourced workers 300 

Total 1,868 

Table 2.11 Number of Employees of the DPR-RI Secretariat General, per 

1 February 2010 

- J 
<.. 

A of I February 2010. the DPR-RI Secretariat Generali supported b) 1.868 

personnel hav ing the status of civ it sen ant (P ). candidate for civil ervant 

(CP ) and out ourced per onnel. Among the e pers nnel, tbere are 185 

functional personnel con i ting of legal drafters, researcher . budget analysts. 

librarians, archivists, computer experts, medics and paramedics. 

these duties. this deputy is in charge of the Bureau of Planning and 

Supervision. the Bureau of Membership and Personnel, the Bureau of Finance, 

the Bureau of Buildings and Installation Maintenance, and Bureau of General 

Affair . 
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case , but al o by new coverage on the negative behavior of DPR-RI 

members which is unacceptable to the public. mong uch media coverage: 

not only burdened by corruption The image of DPR-RI and it Member 

Note: range of cor 1-5; I =not corrupt at all, = very corrupt 

ource: Global Corruption Barometer (!ndone ia), 2009 

In titution 2004 2005 2006 2007 2008 2009 

Political 4.4 4.2 4.1 4.0 s» 4.0 

Part) .urvey 

L gi lative 4.4 4.0 4.2 4.1 4.4 

Bod) 

Police 4.2 4.0 4.2 4.2 - 

Department 

Court 4.2 .., 4.2 -LI 4.1 I I I 

Table 2.14 core Compari on of the Most Corrupt Institutions in 

lndone ia 

Corruption Barometer in 2009 on the perception- of 500 re pendent in Jakarta 

(300 respondent ) and urabaya (200 re pendent ) about which institutions 

the) perceived a being the mo t corrupt, The urvey re ult recorded that the 

legi lative body i con idered the mo t corrupt in titution. 

e) nducted by Global The above ca es corre pond with the re ult of a 

Although it has not been a year since lndone ia has had new legislative 

member since the 2009 general election. a negative image already burdens 

the new DPR-RI member . related to media coverage of previou DPR-RI 

member who are involved in a number of legal case . The e In Jude bribery 

in the appointment of public official and inv olv ement in fore t cop version 

and zoning conver ion in the province 

E. Public Expectations and Opinions about the DPR 
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c. Capacitie of DPR-Rl Members 

For the 2009-2014 period. around 47. 7% of DPR-RJ member have 

undergraduate (SI) degrees, 35.0% have postgraduate degree (S2) and 7.7% 

b. Institution 

Law o. 27 of 2009 gives authority to the DPR-RI to trengthen its institution 

through a comprehen ive support ystern, namely technical. administrative and 

kill support by determining a performance-based budget that is supported by 

general and pecific cost standards and i expected to be able to enhance the 

performance of the DPR-RI and its Member in carrying out their constitutional 

duties. Technical. administrative and skill upports are related to the 

implementation of DPR-RJ duties as a partner to the Government. whether for 

the legislative. budgeting and supervisory functions that are in need of skill and 

mastery in the re pective field . The application of a specific cost standard is 

related to budget support for the DPR-RI for the implementation of its duties 

which have pecial characteri tic and specialization . 

a. Duties and Authority 

The amendment to the 1945 Constitution and Law , o. ~7 of 2009 give 

duties and authorities to DPR-RJ to draft laws, determine the tate 

Budget, undertake upervision on the implementation of the laws and the 

tare Budget, select and give approval on the ppointrnent of public 

officials, and give approval on the President's duty to declare war. peace, 

and make agreements with other countrie ; granting of amnesty and 

abolition; appointment of Indonesian ai bas d and lacement of the 

ambassadors of other countries; and-approval on transfer of ownership of 

stare a ets. The e dutie and authorities are in line with the DPR-RI 

institution, which is cornpri ed of members of political parties that 

participate in the general election. and who are elected by the people 
through general elections. 

The Internal Potential of the DPR-RI rs a follows: 

A. Internal 
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d. Capacity of the House Complementary Bodies (AKD) 

There are currently 20 (twenty) Complementary Bodies consisting of 7 (seven) 

DPR-RI Boards and Leaders, I I {eleven) Commissions, and Special Committees 

that are non-permanent in nature. In carrying out their duties, commissions have 

a varied and broad scope of work, as reflected from their counterparts and the 

intensity of the number of problems that need to be handled by the DPR-Rl. This 

limitation is also due to non-optimum work mechanism and performance of the 

supporting elements. Meanwhile. the supporting expert staff members are not 

handling these substantial need . 

c. The Support of the Secretariat General 

Jn line with the demand for enhanced capacity and performance of the DPR-RI. 

there needs to be enhancement of the ecretariat General's capacity in supporting 

the implementation of DPR-RJ dutie . In the context of Law o. 27 of 2009, 

there needs to be bureaucratic reform in the ecretariat General in the areas of 

management, human resources. and organizational aspects. including the 

per onnel remuneration sy tern. 

Although the 560 DPR-RI member have been supported by skill supporting 

personnel, whether by civil servants or non-permanent employees as well as 

personal assistants. they have not fully met the qualifications in accordance with 

the duties and responsibilities of the respective DPR-Rl members. Law No. 27 of 

2009 has mandated the establi hrnent of a functionalzskill body that optimizes 

those elements of competencie : thus, personnel management needs to be 

prepared, including a coordination ystern, recruitment system, work 

mechanisms and procedures. a hierarchy and career system. and a remuneration 

ystern. 

Members based on specific skill competencies. 

DPR-RJ members have adequate competence, yet in carrying out the 

parliamentary dutie they need to be supported by specific skills. Therefore. 

there needs to be adequate skill upport that can assist the AKD and DPR-RI 
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b. Relation between the DPR-Rl and State Agencies 

With the establishment of tate Agencies, including the House of 

Regional Repre entatives (DPD). the Constitutional Court (MK), the 

General Election Commi ion (KPU), the Judicial Commission (KY), 

Indonesian Military (T I), the Indonesian Police Department (Po lr i): and 

the e tablishment of ever al auxiliary state agencie . the dutie of which 

are to assist the existing tate Agencies. then there needs to be a 

strengthening of the procedures and mechanisms of the DPR-RI's 

relationships with those State Agencie . including : 

I. Relationship between the DPR and MPR. including in the dismissal 

of the President and/or Vice President during their terms. 

2. Relationship between the DPR-Rl and BPK, including 111 receivmg 

reports of BPK audit ; consultation regarding BPK audits; and 

requests for audits in certain cases to be followed up. 

3. Relation hip between the DPR-Rl and MA. including 10 the 

election of candidate for supreme justices. as propo ed by the 

Judicial Commission: consultative meetings r garding legal matters 

and courts under its juri diction. 

4. Relationship between the DPR-RI and MK, including in matter of 

requests for judicial reviews. 

External challenges and opportunities include: 

a. The Indonesian Constitutional System 

The consequence of the Amendment to the 1945 Constitution is the 

change to the constitutional ystern. Constitutionally. there is a balance 

of power between the DPR-RI and the Government. The influence of the 

separation of power for the DPR-Rl also has a con equence of a demand 

for balanced DPR-Rl performance. meaning that the DPR-Rf must be 

able to balance the Government's capacity through th check and 

balance mechanism. Therefore. the DPR-RJ must strengthen its 

institution in the aspect of parliamentary matters, skill upport. 

administrative support, and infrastructure and facility support. 

B. External 
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f. International Parliamentary Cooperation 

In carr ing out bilateral and multi-Jateral cooperation. through 

member hip in variou international organizations like !PU, APA, PUIC, 

FA PPED, APPF, etc, and through involvement in international 

conferences, the DPR-RI ha the opportunity to share information in the 

framework of trengthening and upholding parliamentary institutions, in 

accordance with the conditions and interest of the re pective nations. 

Within the framework of international cooperation, the DPR-RI has the 

opportunity to undertake review, analysis, and evaluation regarding the 

implementation of the DPR-Rl's duties and authorities, and to build up 

politic and democracy for the Republic of lndone ia. 

condition does not enable under tanding or political awarene s, and thus is 

unable to be involved in the implementation and supervision of development. 

Therefore. the DPR-RI ha the re ponsibility to enhanc community awarenes 

regarding their political right to expres opinions, select their repre entative , 

con ey their aspirations, and to participate in upervi ion b_ making political 

approache to the public. In order to face these challenge , the DPR-RI need to 

enhance acces to the community and constituent . including through the 

establi hment ofa "hou e of aspiration". 
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As the DPR·RI still does not have a long-term plan. then the DPR·Rl's Mission m the Strategic Plan is derived from the 
norms set forth in the DPR·Rl's Vision, and is not exphcitlv intended to be an intermediary rmssion. In the tormutanon of 
the long-term plan, the Mission as set forth in the Strategic Plan can be re-evaluated. 

2 The DPR·Rl's mission is an explanation of its Vision for turning orgamzational norms into basic policy and strategy which 
is gradually implemented. 

As the DPR·RI still does not have a long-term plan, then rn the formulation of the Strategic Plan. the DPR·Rl's Vision was 
determined in order to guide DPR·RI policies and activities rn the medrurn-terrn. In the formulation of the long-term 
plan. the Vision as set forth in the Strategic Plan can be re-evaluated. 

1 The DPR·Rl's vision is the crystallization of organizational norms which have become the direction in building the 
commitment for stakeholders of the legislative body to realize the noble a.s.pirations for the future. 

re ponsibility of public representation that ts effective, accountable, 

tran parent, a piring, responsive and accommodative. 

the ba ic value in carrying out the A credible Legislative Body, 

The realization of the DPR RI as a Credible 
Legislative Body in carrying out its 

responsibility of achieving a fair and prosperous 
society 

In accordance with the po ition of th Strategic Plan as tire guideline for directing the 

achievement of long-term goals in the implementation pf onstirutional dutie of the 

House of Representatives, the Strategic Plan contains a long-term Vision 1 and 

Mi ion ' as the basis in preparing policy direction for the next 5 (five) years. The 

DPR-Rl vision which wa referred to in the preparation of the 2010-2014 trategic 

Plan i : 

ill. I DPR-RI' Vision 

Vision, Mission, Goals, and Basic Values 
CHAPTER III 
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The DPR-RJ' Vi ion and Mission ba ical ly provide direction in the 

realization of a credible House of Representatives towards a fair and 

prosperous society w i thin the framework of the U nitary State of the Republic 

11 l.3 Goals 

4. To realize a DPR-RI institution which is strong, aspiring, responsive 

and accommodative, which is building a strong legislative body in fighting 

for people's aspirations and enhancing acces in accommodating people' 

aspirations through a skill support pattern and well-equipped and accurate 

communication infrastructure and facility w hich can reach the public. 

3. To realize transparent and effective implementation of the supervisory 

function. which is building openness and access for the public 111 the 

supervision of the implementation of laws. governance, the use of the 

development budget, and government policy 

~.To realize accountable and transparent implementation of the state 

budgeting function, which is enhancing the accountabi lity and accuracy of 

State Budget allocations for maximum public prosperity. 

with the following delineations: 

I. To realize the efficient and effective implementation of legislative 

functions. which is building and strengthening the management in legal 

drafting through profe sional and rigorous pattern of support. 

1. To realize the efficient and effective implementation of 
legislative functions 

2. To realize accountable and transparent implementation 
of the state budgeting function 

3. To realize transparent and effective implementation of 
the supervisory function 

4. To realize a DPR-RI institution which is strong, aspiring, 
responsive and accommodative 

With the above considerations. the DPR-RI "s Mission is formulated as 

follows: 



• '-o 11 •,I l ' I 111 I ''I 

J 111 'I •'I 111'1 mcntuuo 111 th,' I! t'I 11 

11 n.m u.enc-u 

•'Jl'll l I d II 11111bl. m I' t'I lL'.l 1111' l 

1 ' du I l c. ' ' 11d ' I l\ C JI) ) ,:,· 
1\.'-.\ ti '- \ I I \ ''- r 1, '' 1. ' .I .l It I IP >I 

·_1,l.11 ,• '- {ll ' 
I 11 "' 'I) 

'11!"l"I \I ,,,., ~' 1...~11 

~I I u, • l 111.:\ t'J'l,11 I 

•r.111 11.1ru1.;\ "' l 't 

..f) 111 c .ic hrev c ucnt I I I" ... ·d '111 ll1l'lll.!11 

d . I 1."I' 

! f"l I Ill , ..!I: t hrou -h l u 

1 qu.rluv -u 'll' 1 .... 1r~ 

I l I' I<- RI I 1 I 1,· .1 c It i ,·' ,· 11 t" t t 

11 •plcl'll..'lll<Jlit>I' I' 

f ll I' l I II 111 

.:: ) I Ill' r'-·.1I11.111, 111 ,1 

I'' I'-. IIIL uan-p.ucnt , I ,I .: kcll\t' '1:>: 1,11',lll•• 1'1 ·J 1: ,•1p,•r1 ''''I") 
ft,11c·:1t•ll w uh l l ii' !11\\ I..!!- 11' 

,•d P 11 !, II) cnt, ''.\ 11 l I l!..L'l'l<; 'I 111 th, 

l 11 1111 •1 

'I I hi: •'Liilt'\ emcn: "' !_""" .. d I 

nnp l ment:n 1'11 I 1 11 ht d!_t' II 

Budget 111 1111,· 11 th t 1 • 111.:,•d <''- 

r" ·· 1 " 1d. ,·1 r • 11 • 11 , , 

II ,'c· .I'll II 111..! l t' \ .u, lo 

\I 111 ,, .: I' d 

I th' ) 'I{ RI 

h.: t ii l \ 111_ I I 

I L I ti l 11,l"t.:11111 I 1 (I l I I d l 

l' ' I 1 ! II' 

1 

11 ic 

the 

• 1 • 11 .111., , r , • , L , L', • 

t' 1.'t ell It\ , rd, h.: 

i.,lll.l ..! I 1 _ 111 n, I Ii : '.\ 

I I .: I ' ii / ,ll. II 11 , , 1 

2} ! he· d\. \ e l, J)I ll'I 

h, ,IL,,, 111 , hi 1 <' re I 

11' I 1 d111 .:' ' ':l cd l' I •! c ' Ill 1( ,, I' t 

tl'L' l '11 ~ II J the .::<I I (l 'I - l) I' R I' I - \. 

re 1 t'\ L'l1 t.: 111 I 111'.' ,,, 11111 ' ..: 111 •• 11 . I 

I " r'tl•;, .: 111,·" 111 ll1 l \.'It,· ·t I 

\\II lilt l ·' I I\\ I l 1..! ' I\ ii 

I I I hi: '.d11. .II I 'I lh [)I' { { 

_1 ' I\ t1 •• d \ I H•'ll' l I L 

I 111 j' llt'I ',ll 111 \I _!_J-.. l . 
21 le d,, t'l••flll l Ill .. " Ill 

,I .11'111- "' lu.-l uu, I I\ I - ' I· 

'! I ht 'l .l l'\ \..'l'h.11lt ,, l I,,. r ... t...i Ill' 
I 0..!I I 111\ L' 11.·1.:t on 

-l 



49 The 2010-2014 DPR RI's Strategic Plan 

3. A program to implement the DPR-RJ's supervi ory function to supervise 

government policy and manage state finances that meet the aspirations of 

the public. 

4. A program to implement DPR-Rl institutional strengthening, in order to 

produce a legislative body that can fight for the aspirations of the people. 

Ill.4Strategic Objectives 

The trategic objectives to be achieved in the 2010-2014 period are: 

l. A program to implement the DPR-RI's legislative function, in order to 

ensure legal certainty for the people in running their life through the 

establishment of quality legal products. 

2. A program Lo implement the DPR-RI·s budgeting function, in order to 

upport a State Budget policy and DPR-Rl budget policy that are on target, 

transparent and accountable. 

4. To realize a strong. aspmng, responsive and accommodative DPR-RI 

institution, with the following goals: 

I) The realization of a strong DPR-RI institution in fighting for the 

aspiration of the people. 

2) The realization of aspiring DPR-Rl institution through enhanced and 

effective mea ures in accommodating the aspirations of the people. 

3) The achievement of DPR-Rl capacity which is re pensive to the needs 

of ociety. 

4) The achievement of optimum DPR-RT performance in carrying out its 

constitutional duties through the implementation f the DPR-Rl's 

financial and adm inistrat iv e rights. 

5) The achievement of parliamentary management which is believed will 

actively participate in international parliamentary cooperation. 

6) The enforcement of the Code of Conduct and Code of Ethics in order 

to achieve the smooth implementation of DPR functions. 

7) Enhanced roles and functions of the House Complementary Bodies in 

regard to an accountable and tran parent image. 
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The work and performance of the DPR-RI have influence and impact at the 

national. international and local levels. 

5. Effectiveness 
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In the 2005-2025 ational RPJP it is stared that the bigge t challenge for the next twenty 

years i maintaining and pre erving a sustainable democratic consolidation process. In 

order to maintain the democratic momentum, there needs to be political structure 

reform . improvement of political proce e . and development of a more democratic 

political culture. o that democracy can be implemented in a concurrently and 

u tainable manner. so that the procedural and sub tantial democratic objectives can be 

achieved. Moreover, democratic consolidation need the upport of all Indonesian people 

within the Unitary State of the Republic of Indonesia. The main challenge is 

reconfirming the important meaning of national unity by considering background 

diver it) and social conditions. This include the aspects of decentralization, social 

ju rice and political sensitivity that are still yet to be re olved, such as the problems of 

federalism, application of Islamic Shariah, and the relationship between the state and 

religion. 

Another challenge in the implementation of democratic consolidation is building 

National reconciliation in the settlement and completion of past problems. such as gross 

violations of human right and political crimes committed in the name of the State. 

The 2005-2025 National Long-Term Development Plan ( ational RPJP) as set forth in 

Law o. 17 of 2007 pecifies several current and future National challenges. Some 

challenges related to the functions and authorities of the DPR-RI are in the fields of 

politics and law. 

IV.I Policy Direction for Natioual Long-Term Development 

A. Future Challenges 

CHAPTER IV 
POLICY DIRECTION AND STRATEGY 
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JV.2 The DPR-Rl's Policy Direction and trategy 

The amendment to the 1945 Constitution has given the DPR-Rl a strategic position and 

function in terms of legal drafting, determining the State Budget. and undertaking 

superv ision. This amendment ha the consequences of enhancing the roles and functions 

of the OPR-Rl. As a state agency that carries out the mandate and aspirations of the 

lndone ian people, the DPR-Rl must produce optimum performance. 

fair. non-di criminative. and supports the 6. Undertaking legal tructure reform that 

common people. 

C. Direction of Long-Term Development 

The direction of long-term dev elopment in order to implement the Mi 1011 that are 

relevant \\ ith the function . duties. and authoritie of the DPR-RI are: 

I. Reinforcing democratic in titutions to be more solid: 

.., trengthening the role of the c iv ii ociety so that the bottom-up participatory 

d v e lopment process can be carried out \\ e 11. 

3. Dev eloping a re pon ive ociety that can encourage the pirit of volunteerism in line 

\\ ith the meaning of gotong royong; 

4. trengthening the qua lit) of decentralization and regional autonomy: 

5. En uring media development and freedom in communicating the interests of the 

people: 

7 
< 

groups and area /reg ion : dra tic reduction of po' erry and unempl yment; provision of 

equal access for the ociety to variou ocial sen ice and economic; facilities and 

infra tructure: and the elimination of di crimination on various a peers. including 

gender. 

In the "equal and fair distribution of the development" there are efforts to enhance 

regional development: to reduce overall ocial imbalances, supports weak communities. 

fair, consistent, non- enhancement of legal culture. and law enforcement that 

di crirninative, and support common people. 
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Performance Indicators 

1. Legal Drafting Activ ity: 

a. Percentage of DPR-RI Initiative Bills pa ed 

b. Percentage of number of Bill discu d 

c. Percentage of public hearing activity in regard to legal drafting in the 

legi lative field 

d. Pere ntage of Bill that are pa ed into Law by the DPR-RI. 

2. Harmonization and Evaluation of Law Implementation Activity: 

a. Percentage of Bills harmonized by the BALEG 

b. Percentage of Bill evaluated by the BALEG 

3. Legal Administration and litigation activity: 

a. Percentage of litigation activity at the Constitutional Court 

b. P rcentage of ca es won at the Constitutional Court 

c. Pere ntage of availability of work procedures in the legal administration 

and litigation of the House 

Bills 

4. Optimizing the supporting elements and ystern in th Implementation of the 

DPR-RI · legislative function 

5. Optimizing infrastructure and facility support in the implementation of the 

DPR-RI' legislative function 

6. En uring the provi ion of the DPR-RI' legi lative budget 
7. Building work procedures in the implementation of the DPR-Rl' legislative 

function 

Enhancing social participation in the implementation of the legislative 

function 

Optimizing the role of Hous Complementary Bodie. in the formulation of 

Bills 

3. Optimizing the role of Hou e Complementary Bodie 10 the di cussion of 

trategies 

I. Enhancing the capacity of the DPR-RI to produce Initiative Bills 

achieve statehood goal through making the DPR-RI a fair, independent, and 

profe ional r pre entative body, as done through the power of legal drafting and 

the implementation of the legislative function. 
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The superv isory function as referred to in Article 20A paragraph ( l) of the 1945 

Constitution and Article 70 of Law No. 27 of 2009 is directed towards the 

enhancement or the qua lit) of the uperv isory function implementation in order to 

ach ie v e statehood goal through the effective and transparent supervision of the 

implementation of laws and regulations. state finances. and government policies. 

Policy Direction 

C. Program of Implementation of the DPR-RI' upervisory Function 

a. Percentage of on-time Completion of R.KAKL of their Counterparts 

b. Percentage of availability of procedures for budgeting function 

implementation at AKD. 

3. kill upport in the field of budgeting: 
a. Percentage or number or competent . upporting personnel in the field of 

budgeting 

b. Percentage of on-time analysis result on the Proposed State Budget and 

issue related to the State Budget 

c. Percentage of availability of information system and facilitie related to 

the tate Budget 

d. Percentage of availability of manuals. guidelines. and quality 

management y tems in upport of the implementation of the budgeting 

function 

ctivity: Discussion of KIL Budget by Commissions 

Performance Indicators 

I. Discu ion of the Proposed State Budget Activity: 

a. Percentage of on-time discus ion on the State Budget BJ\I , 

b. Percentage of on-time discu sion on the Revised tate Budget 

7. Developing superv ision on the implementation of the DPR-Rf"s internal 

budget 
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b. Percentage of follow-up settlements on the results of Commission 

discussions submitted to BAKN 

c. Percentage of BAKN recommendations submitted to Commissions 

d. Percentage of settlements of BAKN Recommendations on findings that 

resulted in state losses 
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3. Implementation of the DPR-RI·s Household durie . Act i vi ty: 

a. Percentage of household policies produced by BURT 

b. Percentage of on-time formulation of the DPR-Rl · Proposed Budget 

2. Implementation of inter-parliamentary cooperation/international relation 

Activity: 

a. Percentage of participation in lnternational Parliamentary Cooperation 

b. Percentage of diplomatic \. isit by the DPR-RI 

c. Percentage of proposed Resolutions submitted in International Forums 

d. Percentage of international conferences.sessions in Indonesia 

e. Percentage of availability of work procedures in the implementation of 

Inter-parliamentary cooperation/i nternationa I relationship 

Support in the Implementation of BK AP Duties: 

a. Percentage of supporting personnel in the implementation of DPR-Rl 

inter-parliamentary cooperation 

b. Percentage of services on inter-par liamentary cooperation that are 111 

accordance with the standard and on time. 

a. Percentage of supporting personnel in the implementation of DPR-Rl 

Leaders' dutie 

b. Percentage of services on DPR-RI Leaders· activities that are in 

accordance with the standard and on time. 

Support in the Implementation of D-PR-RI Leader · Dutres: 
/ 

I. Implementation of DPR-Rl Leaders' duties Activity: 

a. Percentage of meetings carried out by DPR-RI Leaders. 

b. Percentage of meeting- carried out by the Con ultative Body 

c. Percentage of consultative meeting . 

d. Percentage of act iv ities to con Hy and ocialize the DPR-Rl "s decisions. 

e. Percentage of diplomatic visits by DPR-RJ Leaders 

f. Percentage of Teams established h) DPR-Rl eaders 

g. Percentage of av ai labil ity of work procedures-on the implementation of 

duties of the DPR-Rl and Consultative Body. • 

Performance Indicators 
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d. Percentage of sessions that have meeting minutes that are in accordance 

with the standard and on time 

2. Implementation of public relations, publication and protocols: 

b. Percentage of completeness of administration and technical aspect of 

Pa11s11s ( pecial Committee) meeting that are in accordance with the 

standard and on time 

c. Percentage of completeness of admini tration and technical aspect of 

Commission I to XI meetings that are in accordance with the standard 

and on time 

1. upport of the DPR-Rl's session and activitie : 

a. Percentage of administration and technical aspects of plenary sessions 

that are in accordance with the standard and on time 

Performance Indicators 

reating change management through the application of en ice quality 

management that is supported by the dev elopment of organizational learning 

and organizational culture. 

I. Creating work mechanisms of parliamentary support 

Strategies 

E. Program of Management Support and the Implementation of Other Technical 

Duties 

Policy Direction 

The policy of management support ts directed towards the enhancement of the 

support of the Secretariat General in the irnpl mentation of the DPR-Rl's 

functions and duties, in order to achieve .starehood goals in accordance with those 

mandated in the 1945 Con ti tut ion and Law o. 27 of 2009. 

upport in the management of the DPR-RI' Administration and Financial 

Rights: 

Percentage of accountable and on-time DPR-Rl financial administration 
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b. Percentage of financial administration of Skill Functional Bodies and 

House of Aspiration in the Electoral Districts 

c. Percentage of accountable and on-time financial reporting and 

management of State Assets 

d. Percentage of accountable and on-time official travel services. 

d. Percentage of working units that hav e orderly administration and 

achieve their target performance. 

3. Financial Management and Reporting of state as et : 

a. Percentage of accountable and on-time DPR-RI and Secretariat General 

financial administration 

I. Implementation of the DPR Building's Grand Design: 

a. Percentage of ava ilabi lity of the grand de ign of the MPR:DPRIDPD-RI 

building complex 
b. On-time implementation of tage II of the DPR-RI · Grand Design 

2. Planning and uperv 1 ion: 

a. Percentage of w ork ing units that implement accurate and on-time 

budget planning 

b. Percentage of BU RT policy anal) ses, adrnin istrativ e completeness and 

meeting technical a speer that are on-time and on-target 

c. Percentage of working unit that achieve 80°-o of target performance 111 

line with the main duties and functions and work procedures. with 

accountable admini tration 

Performance Indicators 

Realizing support in infra 

/, , 
Empowering human resources at the Secretatiat General in order to be able 

to upport the implementation of the DPR-Rl's duties through the 

enhancement of quality of human resource expertise. administration and 

technical aspects. through various competenc -based education and training, 

in accordance" ith the DPR-Rl's main duties and functions. "}.., 

I. 

Strategies 

achiev e statehood goals in accordance with the mandate of the 1945 Constitution 

and Law No. 27 of 2009. 
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Considering that the DPR-Rl"s Strategic Plan basically encompasses the DPR­ 

Rl ' medium-term con titutional activities. as well a to take into account the 

importance of strengthening the DPR-RI as a credible legislative body in the 

future: therefore. the DPR-RJ"s Strategic Plan also serves a the ba is of direction 

v. hich is desired to be achieved by the DPR-Rl in the long term. It i realized that 

not all goals can be included in the DPR-RI 's Strategic Plan as well as taking into 

account the long-term dimension to develop the DPR-RI institution; therefore, the 

20I0-2014 DPR-Rl trategic Plan also includes the agenda for overall 
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The DPR-RI and the Secretariat General are re ponsible to maintain consistency 

in the implementation of the DPR-RJ"s trategic Plan, through the annual 

planning and budgeting process. The purpose of this effort is to en ure that the 

performance of the DPR-RI' constitutional acriv ity can provide optimum and fair 

benefits for all lndone ian people as part or the realization of a fair and 

pro perous Indonesian society, as well as the realization of the DPR-RI as a 

credible. accountable, transparent. accommodative. and aspiring legislative body. 

,..! 

The 2010-201-l trategic Plan of the House of Repre entaiive of the Republic of 

lndone ia set forth the vision, mission. goal , and policy direction that serve as 

guidelines for the DPR-RI in carrying out its constitutional duties. and that or the 

Secretariat General in supporting the implementation of the Main Duties and 

Functions of the Parliament. In its implementation. the DPR-RI Strategic Plan will 

be broken down into details in the DPR-Rl's and Secretariat General's 

Performance and Budget Plan. determined annually b) the Parliament together 
with the Secretariat General; thus, the performance of the implementation of 

duties will be measured. 

CHAPTER V 
CLOSING 
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The development planning of the DPR-RI building and legislative complex is an 

urgent need. The 20 I 0-20 I 4 DPR-RI trategic Plan prioritizes the evaluation of the 

prepared plan and design, as well as the preparation to initiate construction activity. 

3. Development of Main Infrastructures 

The DPR-RI activities are currently carried out in the legislative complex in the DPR 

building. This main infrastructure of the DPR-RI was not designed for the 

legi lature: thus. it is now deemed to be insufficient to support the DPR-RI's 

activities and has reached its maximum capacity. To adjust to the increased needs in 

supporting the DPR-Rl's activities, the planning and designing of a DPR-RJ building 

and complex have been undertaken, in addition to periodic maintenance and 

renovation. 

In the context of the implementation of its constitutional duties, the DPR-Rl has 

responsibilities which are different than those of its executive counterpart. The DPR­ 

Rl Strategic Plan prioritizes the creation of independency in budget management 

to finance the implementation of its dutie and functions. 

2. Independent Management of the DPR-RJ Budget 

and regulations. 

Hence, the 20I0-2014 DPR-RI Strategic Plan gives priority to the 

institutionalization of the functional/skill bodies and Internal Supervisory 

nit and reform of the secretariat general by nsidering the applicable laws 

To trengthen administrative and technical upport, the DPR-RI is in the 

proce s of undertaking reform of the secretariat general as set forth in the 

strengthening of the secretariat general institution, and improvement in the 

management and arrangement of human resources. 

l.c. Reform of the Secretariat General 
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6. Development of e-Parliament 

trengthening of the Representation 

Facilities 

.+. Parliamentary Library 

2014 

Target Achievement 

3. Development of Main Infrastructure 

') Independent DPR-RI Budget Management 

c. Reform of the ecretariat General 

b. E tablishment of Internal 

upervisory Unit 

a. E tablishment of Functional/Skill 

Bodies ( B FK) 

I. Organizational Strengthening 

No Priority Activity 

TARGET PRIORITY ACHIEVEMENT 
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PROGRAMS, ACTIVITES, AND PERFORMANCE 

INDICATORS 
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TARGET INDICATORS ACTIVITIES PROGRAMS 
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Implementation of Disciplinary Board's I Percentageofnumberofcasesfollowedupb~the r 100% I 100% j 100% I 100% I 100% 
Duties & Society Complaints Disciplinary Board 
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""" I 80% I 80% I 85% I I 95% 0 Enhancement of Facilities Planning and Supervision Percentage of working units that implement 85% 
-e and Infrastructures accurate and on-time budget planning :;;:l 

~ Percentage of BURT's policy analysis, I 80% I 80% I 85% I 85% I 95% "' ~ administrative completeness and meeting's .., 
O> technical aspect that are on-time and on target ro- 

03. ,..., 

I I 
I Percentage of working units that achieve 80% of I 75% I 75% I 80% I 80% I 85% ""() 

~ target performance in line with the main duties and 
functions and work procedures with accountable 
administration 

Percentage of working units that have orderly I 70% I 75% I 80% I 85% I 95% 
administration and achieve their target 
performance. 

Financial Management and Reporting of I Percentage of accountable and on-time DPR-Rl's I 90% I 90% I 90% I 95% I 95% 
state assets and Secretariat General's financial administration 

Percentage of financial administration of SkilJ I 90% I 90% I 95.% I 95% I 95% 
Functional Body and House of Aspiration in the 
Electoral Districts 

Percentage of accountable and on-time financial ~at:, I 90% r 90% 1 95% I 95% 
reporting and management of State Assets 

Percentage of accountable and on-time duty trip I 90% I 90% I 90% I 95% I 95% 
~rv~ , 

Procurement of Infrastructures and I Percentage of service, maintenance, storage, and I 85% 1 85% I 85% I 90% 90% 
Facilities distribution of office tools and equipments and 

means of transportation that are in accordance 
with the standard 

I I I 
00 
-D 
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standard 

81 'i I<( !1 85 Percentaqe of ndr111r11strnhe mar aqernent llrnt are 85 
111 accordance w1l11 tile stardard 

~------~~~-~- 2010 J 2011 j 2012 j 2o~:_j 2014 
Percenlaqc of security services in the area of the 87 5% 90°/r n;i 5X 95°'o q/ !>0 

MPR DPRIDPD RI builrtmg Leaders' Offic di 
Residences. RJA. and DPR Rest Homo •hnt ilrt 111 1 
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3 ... I 100% I 100% I 100% I 100% I 100% 0 Management Support and I Support of DPR-RI sessions and I Percentage of administration and technical 
'"O Implementation of Technical activities aspects of plenary session that are in accordance ::<:i 
c:: Duties of the OPR-RI with the standard and on-time 
"'' Secretariat General 
[J) 
;:;- Percentage of completeness of administration and I 85% I 85% I 90% I 90% I 95% "' ib" technical aspect of Pansus (Special Committee) OQ ;:;· meetings that are in accordance with the standard '"O 
OJ and on-time 
::i 

Percentage of completeness of administration and I 85% I 85% I 90% I 90% I 95% 
technical aspect of Commission I to XI meetings 
that are in accordance with the standard and on- 
time 

Percentage of sessions that have meeting minutes I 75% I 75% I 80% I 80% I 85% 
that are in accordance with the standard and on- 
time 

Implementation of public relation, Percentage of aspiration services that are in I 70% f 75% I 80% I 90% I 95% 
publication and protocols accordance with the standard and on-time 

;11 I Percentage of protocol services that are in =a' 100%' I 100% I 100% l 100% I 100% 
accordance with the standard. - ,,;a 

• ·w I 

167,5% I 75% I 80% 1 85% I 90% Percentage of DPR-RI information that 
isdistributed and responded to through the mass 
media are up to date, accurate and on-time 

I ~ Data/Information Support and Public Percentage of results of research, scienffic I 85% I 87,5% I 90% I 92,5% I 95% 
Information Service papers, seminar, request for data, information, 

analysis and papers based on necessity 
I 

'° ...... 
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B RT Leaders hall be one collecuve and collegial leadership. 

In carry ing out their duties. the complementary bodies shall be 
assi red b} supporting units, the duty of which hall be regulated 
in DPR regulations about the code of conduct. 

The DPR Complementary Bodies shall consi t of: 
a. Leadership 
b. Con ultativ e Board 
c. Commissions 
d. Legi lative Board 
e. Budget Board 
f. tale Finance Accountability Board 
g. Disciplinary Board 
h. Board for Inter-parliamentary Cooperation 
1. Hou ehold Affair Board 
J. pecial Committee 
k. Other complementary bodies that are needed and establi bed by the 

plenary session 

. Articl-: 13.:' 
Paragraph ( 11 

Parugraph f :! J 

.-lrlldt' \ 1 Complementary Bodie 
Paragraph ( 1) 

I. Lav. o. 2 7 of 2009 

A. Legal Basis of Draft of Adjustment of DPRJ RJ'S Supporting System Institution 
As we all know, the i suance of Law umber '27 of 2009 regarding MD3 and 

DPR-RI Regulation , umber I· DPR-RllL '2009-20 I 0 regarding the DPR-RI Code of 
Conduct will. theoretically. cause changes and adjustments to the existing supporting 
system institution in the Hou e of Repre cntatives of the Republic of lndone ia. 

Article in the Law o. 27 of 2009 that are related and rel 'ant to the above 
adjustments are Article 81 and Article 392 to 395, while arncle · of DPR-RI Regulation 
Number I!DPR-Rl!J/2009-2010 regarding the DPR-RI Code f C nduct that are related 
and relevant to the adjustments are Article 25 and Article 2 '9 to 29~. 

The institutional adju trnents related to both of these egulations arc intended to 
upport the performance and enhanced image f the DPR-Rl in get ral and the 

performance and enhanced image of the DPR-Rl's Members in.particular in carrying out 
the three main function \\ ithin the framework of _pub Ii re sentation. The three main 
functions are: 
I. Legislation 
2. Budgeting and 
3. upervision, 
The articles referred to in the abov e laws and code of conduct can be seen in more detail 
as follow : 
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The specialist groups or teams of experts as referred to in 
paragraph (I) shall be appointed and dismissed through the 
decision of DPR Secretary General or DPR Secretary General, 
based on necessity upon the suggestion of the Members. 

Specialist Groups or Expert Teams 
With respect to the implementation of DPR and DPD duties 
and authorities. specialist group or teams of experts shall be 
established to be assigned mainly to DPR and DPD Members. 

government and stipulated in Government Regulations. 

personnel 
of their 

with the 

MPR. DPR and DPD 
regulated by regulations 

to be discussed together 

Provisions regarding 
management shal I be 
respective institution, 

Employee 
Employees of the M PR Secretariat General, DPR Secretariat 
General and DPR functional/skill board. as well as DPD 
Secretariat General shall consist of civil servants and non­ 
permanent employees. 

Further provrsron regarding selection procedures and 
accountability procedures of secretary generals shall be 
regulated by regulations of their respective institution. 

In carrying out their duties, the MPR Secretary General, DPR 
Secretary General, and DPD Secretary General shall be 
accountable to the leaders of their respective institution. 

7 

The proposed candidates for MPR Secretary General, DPR 
Secretary General and DPD Secretary General as referred to in 
paragraph (3) shall be determined through the decision of the 
leaders of each institution, to be appointed through presidential 
decree. 

Before submitting the candidate of secretary generals as 
referred to in paragraph (I) and paragraph (2}. the leaders of 
each institution shall coordinate with the Government. 

The secretary generals as referred to in paragraph (I) shall be 
basically taken from professional civil servants that meet the 
requirements in accordance with the laws and regulation . 

Paragraph ( 2) 

Artie It! 395 
Paragraph ( 1 J 

Purugrap]: ( 2) 

Artie le 39./ 
Purugraph (I J 

l'urugruph (61 

l'uragruph ( 3 J 

l'urugruph ( 2 J 
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In c;irr: 111:; out its duties. the -p.:c1aJ1,h or x pert-, a s referred 
111 111 par.ig raph 1-:) <hall be accountable to the concerned 

fem her 

The spec ia li h or c vpcrt« a, ig:n..:d tP le mbers a.; referred to 
in paragraph (I) "hall be sp..:..:1.111: recruit ·cl ba,ed on 
,uggcslll)l1'- from the vlcmhcrv. 

In curr , ing «ut 1 · e pen ream a' 
referred to in paragraph 1 L! -h.rll hL· ,h,.,1steJ h) n sccrcranar. 

I I 

I I • 

I he spL·ci.tli,t group or expert team a' referred Lt in paragraph 
111 shall be spec ia l ly recruited h: ,1 prof '-l<)nal 1w;qrur1011. 

f ,. I 

Ihe spcc iu h-t group ... or teams ,)r e x pert · as referred to in 
parng:raph 1 I l ... h.111 co n-: ... 1 o l c vpcrts 111 the Iicld-, o f 
conxtuunon. 1<1". economy .md finance. and v arrous fields 
needed b~ the DPR. 

I ,, tt' '· , , ' 
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Needed and is not 
explicitly stated in Lav 
No. 27 regarding MD3, 
needs to be consulted 
with the government. 

(·.·-~~--·.·.·.) 

• Headed by an Echelon I or 
Echelon II official 

• Assisting BURT in internal 
supervision duties 

• Directly accountable to 
DPR Leaders through 
BURT 

...... - . - ... "" 
c: P>. 11 1+ 

Internal 

Set forth in the 
Law & does exist D 

• The Secretary General is an 
Echelon I official 

• Secretary General is directly 
accountable to DPR-RI Leaders 

• Secretary General directly 
coordinates the administration 
of the BFK and Internal 
Supervisory Unit 

• Structural, as administration 
and technical supporting 
personnel (facilities and 
infrastructures) 

The 2010-2014 DPR Rl's trategic Plan 

Set forth in the Law & 
does not yet exist 0 

• The BFK is headed by an Agency 
Head; an Echelon I official or 
equivalent 

• An Agency Head is directly 
accountable to DPR·RI Leaders 

• Supported by a secretariat 
• Less structure, more functions 
• Tiered and skilled Functional 

Personnel 
• Its mission rs organizational 

strengthening 

~ •••••.......... _s_E_C_R_E_T_A_R-IA_T__. 
~ GENERAL 

Line of Accountability 
Line of Administration 

CONCISE ORGANIZATIONAL DIAGRAM OF THE DPR-RI SUPPORT SYSTEM 
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